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S. 1046 — Senior Professional Performance Act of 2008

FLOOR SITUATION
S. 1046 is being considered on the floor under suspension of the rules and will require a two-thirds
majority vote for passage. This legislation was introduced by Senator George Voinovich (R-OH) on March
29, 2008. The Senate passed this bill, as amended, by unanimous consent on July 11, 2008.

S. 1046 is expected to be considered on the floor of the House on September 25, 2008.

SUMMARY

S. 1046 raises the cap on base pay for certain senior-level scientific and professional Federal employees,
and eliminates locality-based comparability payments for these employees.

The bill also makes certain changes to the procedures for new appointments of senior-level scientific and
professional positions classified above GS-15.

This bill allows the Director of the Office of Personnel Management (OPM) to extend the certification of
an agency's performance appraisal system, which is otherwise limited to 24 months under the bill, for up
to six months.

BACKGROUND

The purpose of this legislation is to bring the pay system for Senior Level (SL) and Scientific and
Professional (ST) federal personnel into line with that for Senior Executive Service (SES) employees. SL
and ST positions are different in some respects from the SES, whose members provide the executive
management of the Federal government. These other senior positions are also recognized as providing
essential specialized skills, especially conducting research and development functions in the physical,
biological, medical, or engineering sciences.

In 2002 and 2003, Congress strengthened the connection between performance-management and pay
for members of the SES and for senior professionals by raising certain statutory pay ceilings at agencies
with certified performance appraisal systems.

In 2006, a Government Accountability Office report identified the difference between the maximum rate
of basic pay for the SES and the maximum for SL and ST employees as an undesirable anomaly in the
law.

COST
The Congressional Budget Office (CBO) estimates that implementing S. 1046 “would cost the federal
government roughly $7 million between 2008 and 2012, which would be paid from discretionary
appropriations.” Full CBO Cost Estimate

STAFF CONTACT
For questions or further information contact Adam Hepburn at 6-2302.


http://www.cbo.gov/ftpdocs/86xx/doc8625/s1046.pdf

